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Introduction

As far as concerning the religious institutions in the world, all most all
religious institutions are maintained under the power of leader or leadership.
Fortunately or unfortunately Theravada Buddhist institution has not
appointed a leader or leadership from the time of Buddha. At the time of
Buddha, leader or leadership was not much important due to the fact that
Buddha was the instructor and guide.

The interesting point according to Mahaparinibbana sutta is "If,
Ananda, it occurs to you; the doctrine is such that it is rendered teacherless;
we are without a teacher, you should not consider it so. Ananda, whatever
the doctrine I have taught and the discipline I have instituted, that will be
your teacher after my death". The above quotation is reported as to be some
of last words of Buddha. Anyhow, at this stage Buddha has promulgated
many Vinaya rules. On the other hand, Buddha was very much aware of his
disciples’ mentality and their behavior. Although the situation was this he
did not appoint any leader or leadership. Now the question is that why
Buddha did not appoint a leader? Is it possible to maintain monks'
community only through Dhamma and Vinaya?

Moreover, during the Buddha's time, two incidents were reported about
the misinterpretations of his teachings by Ariftha and Sati. At this, Buddha
himself took steps to eradicate misinterpretations. These two examples are
very much important to forecast what will really be happened in future.
Having known this type of failures by the Buddha, he did not appoint a
leader at least to maintain and protect his exact words. Why did not Buddha
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appoint such a post? Did not he consider about the future of Buddhism or
not?

Furthermore, a set of three Sutta: Pasadika sutta, Sangiti sutta and
Samagama sutta refer to the demise of Jaina leader Nigantha Nataputta and
after his death conflicts arose in the Jaina Order. This is the best example to
reflect upon the future of Buddhist Order. Keeping away the appointment of
leader for maintaining the Buddhist Order, the Buddha once advised to
Cunda thus: rehearse all of you together on those doctrines and not to quarrel
over them, but compare the meaning with meaning,...this was the ultimate
clarification of Buddha about the future of his teaching and dispensation.

Methods
The methodology of research depends on literary survey and its main content
is taken from Pali Discourses.

Discussion
When we compare Theravada Buddhist tradition with Vajrayana and
Mahayana religious institutions Theravadiyan institution was very much
reluctant to fail and their organizational ability was uncompounded. For
example, although there are three heads of Sangha Nayakas or Mahanayakas
in Sri Lanka, majority of monks are reluctant to consider and regard those
monks’ Heads as their representatives or leaders. From historical point of
view, Theravada monks do not depend on leader or leadership.

The tragedy behind this, can anyone do or act upon what way he likes?
The research is with the idea that in order to sustain the Theravada Order
there must be a leader or leadership. Otherwise is they do not have visible
leadership, monks will surely fail to emerge as a firm and stable community
under the unavoidable adverse circumstances of multi-religious world.

Result
The researchers are with the view that it is extremely important to appoint a

proper leadership or leader in order to survive future of Theravada Buddhist
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Order. If it is fail to look for a leadership, the future of Theravada Buddhist
tradition will not enough to face the pyrrhic power that comes from other
religious institutions.
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